2021 SALARY ORDINANCE

BE IT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY COUNCIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 AS FOLLOWS:

Hourly Rate,

202 Number of | Dailly Rate or Hours per
Appropriation Description Ctassification FLSA Status Posit y - Annual Salary | Week or
Number ositions | Per Pay Pericd Hours per
Amount ;
Shift
CLERK {1000-0001)
11100 Cilerk Elected Official EXGLUDED 1 58,625
11200 Chief Deputy 75% of Clerk S0 EXCLUDED 1 42,469
11310 1s1 Deputy COMOT 11 NON-EXEMPT 1 19.69 37.5
11310 181 Deputy COMOCT Il NON-EXEMPT 2 19.00 37.5
11320 2nd Deputy COMQT Il NON-EXEMPT 2 19.00 375
12100 Part Time COMOT | NON-EXEMPT 13.57
AUDITOR (1000-0002}
11100 Auditor ELECTED EXCLUDED 1 66,125
11200 Chief Deputy 75% of Auditar S0 EXCLUDED 1 45,594
11410 Property Tax Administralion Manager COMOT IV NON-EXEMPT 1 21.13 40
11415 Payroll Administrator COMOT IV NON-EXEMPT 1 21.13 40
18500 Plat Book Technician COMOT 1 NON-EXEMPT 1 19.69 40
11310 1s{ Deputy COMOT I NON-EXEMPT 3 19.69 40
11320 2nd Deputy COMCT I NON-EXEMPT 2 16.00 40
12100 Part Time COMOT NON-EXEMPT 13.57
TREASURER {1G00-0003)
19100 Treasurer ELECTED EXCLUDED i 55,272
11310 1st Deputy COMOT 1) NON-EXEMPT i 19.69 35
11320 2nd Depuly COMCT I NON-EXEMPT 3 19.09 35
12100 Part Time COMOTI NON-EXEMPT 13.67
REGORDER {1000-0004)
11100 Recorder ELECTED EXCLUDED 1 53,862
11310 1st Depuiy COMOT Hi NON-EXEMPT 1 18.68 35
11320 2nd Deputy COMOT i NON-EXEMPT 2 18.00 35
SHERIFF {1000-0005)
11100 Sheriff ELECTED EXCLUDED 1 128,340 40
11200 Chief Deputy (Total Foitions 1) S0 EXCLUDED 40
Chief Dapuly 2 Years 84,000
Chief Depuly 3 Years 65,000
Chief Deputy 4 Years 686,000
Chief Depuly & Years 67,000
Chief Depuly 6 Years 68,000
Chief Dapuly 7 Years 68,000
Chief Depuly 8 Years 70,000
Chief Depuly 9 Years 71,000
Chief Depuly 10 Years 72,000
Chief Dsputy 11 Years 73,000
Chief Depuly 12 Years 74,000
Chief Depuly 13 Years 75,000
Chief Depuly 14 Years 76,000
Chief Deputy 15 Years 77,000
Chief Depuly 16 Years 78,000
Chief Depuly 17 Years 79,000
Chief Dapuly 18 Years 80,000
Chief Depuly 19 Years 81,000
Chief Depuly 20 Years 82,000
Chief Depuly >20 Years 1 82,000
11230 Regular Depuly {Total Positions 17} MERIT POLE | NON-EXEMPT 40
11220 Regular Depuly Trainee 18,18
11240 Regular Depuly Trainee With Academy 21.58
Regular Depuly 0 Year 24,43
Regular Deputy 1 Year 5 24.43
Regular Deputy 2 Years 4 24,90
Regular Deputy 3 Years 2 25,38
Regular Depuly 4 Years 25.86
Regular Depuly 5 Years 26,34
Regular Deputy 6 Years 26.82
Regular Deputy 7 Years 27.30
Regular Deputy 8 Years 1 27.78
Regular Deputy 8 Years 1 28.26
Regular Deputy 10 Years 28.74
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2021 SALARY ORDINANCE

BE IT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY COUNCIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 AS FOLLOWS:

2021 Number of S:itll;léizlz; Hours per
Ap;;r‘?l?]rgae:lon Description Classification FLSA Status Positions | Per Pay Period Annuai Salary H“:fl?;( :;r
Amount Shift
Regular Deputy 11 Years 29.21
Regular Deputy 12 Years 29.69
Regular Deputy 13 Years 30.17
Regular Deputy 14 Years 30.65
Regular Deputy 15 Years 31.13
Regular Deputy 16 Years 31.61
Regular Deputy 17 Years 3 32.09
Regular Deputy 18 Years 32,57
Regular Deputy 18 Years 33.08
Regular Deputy 20 Years 33.52
Regular Deputy >20 Years i 33,52
11280 Corporal {Total Positicns 1) Not WIS Classified |NON-EXEMPT
Corporal 2 Years 25.62
Corporal 3 Years 2610
Corporal 4 Years 26,58
Corporal 5 Years 27.08
Corporal 6 Years 27.54
Gorporal 7 Years 28.02
Corporal 8 Years t 28.50
Corporal 9 Years 28,98
Corporal 10 Years 290.45
Gorporal 11 Years 29.93
Corporal 12 Years 30.41
Corporal 13 Years 30.89
Corporal 14 Years 31.37
Corporal 15 Years 31.85
Corporal 16 Years 32.33
Corporal 17 Years 32,81
Corporal 18 Years 33.29
Corporal 19 Years 33.76
Corporal 20 Yezars 34,24
Corporal »20 Years 34.24
11270 Sergeant (Tofal Positions 6) MERIT POLE §i NON-EXEMPT 40
Sergeani 2 Years 26.34
Sergeant 3 Years 26,82
Sergeant 4 Years 27.30
Sergeant 5 Years 27.78
Sergeant 6 Years 28,26
Sergeant 7 Years 28,74
Sergeant 8 Years 29.21
Sergeant 9 Years 2 29.69
Sergeant 10 Years 3017
Sergeani 11 Years 30.85
Sergeani 12 Years 1 31.13
Sergeani{ 13 Years 31.81
Sergeani 14 Years 32.09
Sargeani 15 Years 32,57
Sargean! 16 Years 33.05
Sergean{ 17 Years 33.52
Sergeant 18 Years 34.00
Sargeant 19 Years 1 34.48
Sergeant 20 Years 34.898
Sergeant »20 Years 2 34.96
11250 Lieutenant (Total Positions 3) MERIT POLE III NON-EXEMPT 40
Lieutenant 2 Years 27.78
Lisutenant 3 Years 28.26
Lieutenant 4 Years 28,74
Lisutenant & Years 28.21
Lieutenant 6 Years 2862
Lieutenant 7 Years 3017
Liettenant 8 Years 30.65
Lieutenant 9 Years 31.13
Lisutenant 10 Years 31.61
Lieutenant 11 Years 32.09
Liettenant {2 Years 32,57
Lisutenant 13 Years 33.05
Lioutenant 14 Years 1 33.52
Lieutenant 15 Years 1 34.00
Lisutenant 16 Years 34.48
Lisutenant 17 Years 34.95
Lieutenant 18 Years 35.44
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2021 SALARY ORDINANCE

BE IT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY COUNCIL. ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 AS FOLLOWS:

Hourly Rate,

2021 Number of i Hours per
Appropriation Description Classification FLSA Status Pum,rer o Da Py R;te o | Annual Salary | Weekor
Number ositions | Per Pay Period Hours per
Amount Shift
Liestenant 19 Years 35,92
Lieutenant 20 Years 3540
Lieutanant >20 Years 35.40
11280 Caplain (Total Positions 2} MERIT POLE 1V NCGN-EXEMPT 40
Caplain 2 Years 29.21
Caplain 3 Years 29.69
Captain 4 Years 30.17
Caplain 5 Years 30.65
Captain 6 Years 3143
Caplain 7 Years 31.61
Caplain 8 Years 32.08
Captain 9 Years 32.57
Captain 10 Years 33.06
Caplain 11 Years 33,52
Caplain 12 Years 34,00
Captain 13 Years 34.48
Caplain 14 Years 34.86
Caplain 15 Years 35.44
Caplain 16 Years 35,92
Captain 17 Years 36.40
Captain 18 Years 36.88
Caplain 19 Years 37.36
Caplain 20 Years 37.84
Captain >20 Years 37.84
12100 Past Time Legal Deputy 1 1,153
18100 Uniform Allowance - Deputies 1,100
18100 Uniform Allowance - Reserve Deputies 700
11310 1st Deputy COMOT IH NON-EXEMPT 1 16.69 40
11320 2nd Depuly COMOT It NON-EXEMPT 3 19.00 40
12100 Part Time COMOT | NON-EXEMPT 13.567
17100 Meril Board 45.00 / meeting

The years for the above years based compensation are {he full years of service and/or experience comgpleted with the depariment at

December 31, 2020,

SURVEYOR (10C0-0008)

14100 Suveyor ELECTED EXCLUDED 1 54,589
11441 Erosion Control Tech PAT 1B EXEMPT 1 87,613
11310 1st Depuly COMOT IH NON-EXEMPT 1 19.68 35
141501 MS4 Inspector Mot WIS Classified 13.57
12100 Part Tims COMOT NON-EXEMPT 13.57
CORONER {1000-0007}
11100 Goroner Elected Official EXCLUDED 1 36,500
11301 Deputy Coroner S0 EXCLUDED 100.00/ call
19300 Body Transport 50.00 / call
114006 Administrative Assistant NON-EXEMPT 5,100
19400 Body Release 40.00 / call
PROSEGUTING ATTORNEY (1000-0009)
11101 Prosecutor - Gounty Supplement ELECTED EXCLUDED 4,807
40000 Chief Prosecutar - County Supplement S0 EXCLUDED 1 3,107
11340 Deputy Proseculor Base Salary 5
Tier 1: Step 1: 0-1 Year 50 EXEMPT 63,240
Step 2: 1-2 Years SO EXEMPT 65,280
Step 3. 2-3 Years SO EXEMPT 67,320
Tier 2: (3 years + performance evaluation)
Step 1: SO EXEMPT 68,360
Step 2: SO EXEMPT 71,400
Step 3: S0 EXEMPT 73,440
Tier 3: {Chief Trial Depuly Prosecuting Atlorney?} SO EXEMPT 78,540
11600 Investigator CIVILIAN PCLE IV [NON-EXEMPT 1 24.65 a7.8
11316 1st Depuly Secretary COMOT i NON-EXEMPT 1 19.68 37.5
11320 2nd Depuly Secretary COMOT 1L NON-EXEMPT 3 18.00 37.5
11700 Law Clerk COMOTI NON-EXEMPT 19.00
11800 Forensic Analyst Part-time GIVILIAN POLE | NOMN-EXEMPT 20.04
ELECTION (1000-0062)
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2021 SALARY ORDINANCE

BE iT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY COUNCIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY GFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 AS FOLLOWS:

Hourly Rate,

2021 Number of | Daily Rat Hours per
Appropriation Description Classification FLSA Status P‘:)’:iti‘:)rnc; Peér“P); ;;ic:: d Annual Salary | Week or
Number A Y N Hours per
moun Shift
11002 Registration Officer {Clerk) ELECTED EXCLUDED 1 1,878
11310 1st Deputy COMOT Ii NON-EXEMPT 1 19.00 35
11320 2rd Deputy COMOT Il NON-EXEMPT 1 18.00 35
12100 Part Tima COMOT | NON-EXEMPT 18.57
DATA SYSTEMS (10060-0108)
11302 Direclor EXE It EXEMPT 1 72,875
11401 Data Systems Administrator PAT I NCN-EXEMPT 1 25.07 35
11401 Dala Systems Administrator - New PAT i NCN-EXEMPT 1 21.56 a5
EXTENSION SERVICE (1000-0011}
11310 1st Deputy COMOT I NGN-EXEMPT 1 19.69 35
11320 2nd Deputy COMOTH NOGN-EXEMPT 1 19.00 35
11416 Pari Time Program Assistant COMOT | NCN-EXEMPT 15.71
12400 Par Time COMOT | NON-EXEMPT 13.57
PLANNING COMMISSICN {1000-0079)
11120 Planning Director EXEN EXEMPT 1 72,8675
11310 1st Deputy COMOT Il NON-EXEMPT 1 19.69
11320 2nd Deputy COMOT Il MNGN-EXEMPT 1 19.00 40
12410 Inspector PATI NON-EXEMPT 1 23,98 40
12420 Buiiding Inspactor/Cede Enforcement PAT { NON-EXEMPT 1 21.56 40
12400 Assl. Inspector PATI NON-EXEMPT i8.00
17600 Plan Commission Board S0 EXCLUDED 75.00 / Mesting
17700 Board Of Zoning Appeals S0 EXCLUDED 75.00 / Meeting
RECCORDS DEPARTMENT (1000-0279)
11310 18l Deputy COMOT il NON-EXEMPT 1 19.69 35
11320 2nd Deputy COMOT It NON-EXEMPT 1 19.00 35
12100 Part Time COMOTI NCN-EXEMPT 13.87
SOIL & WATER (1600-0750)
11310 1st Deputy COMOT i NCN-EXEMPT 1 19.69 40
WEIGHTS & MEASURES (1000-0308)
12410 Inspector PAT ] NCN-EXEMPT 1 21.56 40
EMERGENCY MANAGEMENT (1000-0361)
15600 EMA Director EXE1 EXEMPT 1 63,835
15610 Assistant EMA Director PAT | NON-EXEMPT 1 23.96 20
15640 EMA Administrative Assist/Grant Specialist COMOT Il NON-EXEMPT 1 19.00 a5
12100 Part Time COMOTI NON-EXEMPT 13.57
COUNTY COMMISSIONERS (1000-0068)
15100 Commissionar ELECTED EXCLUDED 3 28,567
11503 County Administrator/Manager EXE Il EXEMPT 1 98,800 40
11601 Human Resousce Birector 1 40
Without SHRM-CP Gerlificaticn EXE | EXEMPT 58,615
With SHRM-CP Certificaticn EXE | EXEMPT 63,835
15800 Executive Assistant COMOT Il NON-EXEMPT 1 23.16 40
12201 Sycamore Contract Part Time COMOTI NON-EXEMPT 13.57
18000 Drainage Board 75.00 / Meeting
JAIL {1000-0380)
11504 Correclions Officer (Tolal Positions 31} CIVILIAN POLE | NON-EXEMPT 40
Correclions Cfficer Traines 8 19.18
Corrections Gfficer 1 Year 4 19.64
Correclions Officer 2 Years 4 20,11
Correclions Cfficer 3 Years 7 20.59
Corrections Officer 4 Years 1 21.07
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2021 SALARY ORDINANGE

BE {T ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MCRGAN COUNTY COUNCIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 AS FOLLOWS:

2021 Hourly Rate, Hours per
Appropriation Description Classification FLSA Status Numb.er of | Dally Rate or Annual Salary | Week or
Number Positions Per:ay Pe:iod Hours per
moun Shift
Corrections Cfficer 5 Years 3 21.55
Corrections Officer 8 Years 22,03
Gorrections Cfficer 7 Years 22.51
Corrections Officer 8 Years 22.99
Corrections Officer 9 Years 1 23.47
Corrections Cfficer 10 Years 1 23.85
Corrections Cfficer 11 Years 1 24.43
Correcitions Officer 12 Years 24,90
Correclions Officer 13 Years 25.38
Correclions Officer 14 Yaars 25,86
Corraclions Officer 15 Years 2 28.34
Correclions Officer 16 Years 26.82
Correclions Officer 17 Years 27.30
Corsections Officer 18 Years 1 27.78
Correclions Officer 19 Years 28,26
Corrections Officer 20 Years 28.74
Correclions Officer >20 Years 28,74
11720 Jail Corparal {Total Poistions 3) CIVILIAN POLE IE  |NON-EXEMPT 40
Jail Corporal 1 Year 20,59
Jail Corporal 2 Years 2 21.07
Jail Corporal 3 Years 1 21.55
Jail Corporal 4 Years 22.03
Jail Corporal & Years 22,51
Jail Corporal 8 Years 22,99
Jail Corporal 7 Years 23.47
Jail Corparal 8 Years 23,95
Jail Corporal 9 Years 24.43
Jail Corporal 10 Years 24.50
Jail Corporal 11 Years 25,38
Jail Corporal 12 Years 25.86
Jail Corporal 13 Years 26.34
Jail Corporal 14 Years 26,82
Jail Corporal 15 Years 27.30
Jalf Corporal 18 Years 27.78
Jail Corporal 17 Years 28.26
Jaii Corporal 18 Years 28.74
Jall Corporal 19 Years 28.21
Jaii Corporal 20 Years 29.68
Jail Corporal =20 Years 29.68
11350 Jail Sergeant (Total Positions 4) CIVILIAN POLE IV |NON-EXEMPT 40
Jaii Sergeant 1 Year 21.55
Jail Sergeant 2 Years 22,03
Jall Sergeant 3 Years 1 22.51
Jail Sergeant 4 Years 22.99
Jait Sergeant 5 Years 1 23.47
Jaif Sergeant 6 Years 23,95
Jail Sergeant 7 Years 1 24.43
Jail Sergeant 8 Years 24.90
Jail Sergeant 9 Years 25.38
Jail Sergeant 10 Years 25,86
Jail Sergeant 11 Years 26.34
Jail Sergeant 12 Years 26.82
Jail Sergeant 13 Years 27.30
Jail Sergeant 14 Years 27.78
Jali Sergeant 15 Years 1 28.26
Jail Sergeant 16 Years 28.74
Jail Sergegant 17 Years 29.21
Jail Sergeant 18 Years 29.69
Jail Sergeant 19 Years 3617
Jaif Sergeant 20 Years 30.65
Jail Sergeant »20 Years 30.65
11250 Jail Lisutenant (Tolal Positions 2) CIILIAN POLE VI |[NON-EXEMPT 2 40
Jail Lieutenant 2 Years 24.80
Jail Lieutenant 3 Years 25.38
Jaif Lisutenant 4 Years 25.88
Jail Lieutenant 5 Years 26.34
Jail Lieutenant 6 Years 26.82
Jaif Lisutenant 7 Years 27.30
Jait Lieutenant 8 Years 27.78
Jaif Lieutenant 9 Years 28.26
Jalt Lisutenant 10 Years 28.74
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2021 SALARY ORDINANCE

BE IT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2620, THE MORGAN COUNTY COUNGIH. ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 A8 FOLLOWS:

2021 Hourly Rate, Hours per
A iation Description Classification FLSA Status Number of | Dally Rate or Annual Sal Week or
ppropn P fiea Positions | Per Pay Period val Satary
Number Amount Hours per
Shift
Jail Lisutenant 11 Years 28,21
Jail Lieutenant 12 Years 1 29.69
Jail Lieulenant 13 Years 30.17
Jell Lieutenant 14 Years 30.65
Jail Lieulenant 15 Years 31.13
Jall Lieutenant 16 Years 31.61
Jail Lieulenan 17 Years 32,09
Jail Lieutenant 18 Years 1 32.57
Jall Liewlenant 19 Years 33.05
Jail Lisutenant 20 Years 33.52
Jail Lieulenant 20 Years 33.52
11201 Jail Matron (Total Positions 1) S0 EXCLUDED 40
Jail Matron 2 Years 52,000
Jall Matron 3 Years 53,000
Jail Matran 4 Years 54,000
Jail Matron 5 Years 55,000
Jail Matron 8 Years 56,000
Jail Matron 7 Years 57,000
Jail Matron 8 Years 58,000
Jall Matron ¢ Years 69,000
Jail Matron 10 Years 60,000
Jail Matron 11 Years 61,000
Jail Matron 12 Years 62,000
Jail Matron 13 Years 63,000
Jail Matron 14 Years 64,000
Jail Matron 15 Years 65,000
Jail Matron 16 Years 66,000
Jaii Matron 17 Years 67,000
Jait Matron 18 Years 68,000
Jaif Matron 19 Years 69,000
Jail Matron 20 Years 70,000
Jail Matron >20 Years 1 70,000
11331 Jalt Commander (Total Positions 1) S0 EXCLUDED 40
Jail Commander 2 Years 64,800
Jail Commander 3 VYears 65,000
Jail Commander 4 Years 66,000
Jail Commander 5 Years 67,000
Jail Gommander 6 Years 68,000
Jaif Commander 7 Years 69,000
Jail Commander 8 Years 70,000
Jait Gommander 8 Years 71,000
Jait Commander 10 Years 72,000
Jait Commander 11 Years 73,000
Jaif Commander 12 Years 74,000
Jail Commander 13 Years 75,000
Jail Commander 14 Years 76,000
Jali Commander 15 Years 77,000
Jail Commander 16 Years 78,000
Jail Commander 17 Years 79,000
Jail Commander 18 Years 80,000
Jail Commander 19 Years 51,000
Jail Gommander 20 Years 1 82,000
Jail Commander >20 Years §2,000
11740 Jait Contrat Officers CIVILIAN POLE | NON-EXEMPT 4 20.04 40
11801 Maintenance LTCV NON-EXEMPT 1 24.88 40
11810 Part Time Maintenance LTGhH NON-EXEMPT 18.08
12000 Jail Nurse PAT Il EXEMPT 2 30.64 40
11370 Jail Secretary COMOT Il NON-EXEMPT 1 19,00 40
18100 Uniform Allowance - Officers 800
The years for {he above years-based compensation are the full years of service andior experience completed with the dapariment at December 31, 2020,
CIRCUIT COURT {1000.0232)
14100 Court Reperier COMOT IV NON-EXEMPT ‘i 2113 37.5
14200 Court Bailiff COMOT I NON-EXEMPT ‘E 19.78 37.6
11310 1st Depuly/Jury Administrator COMOT HI NON-EXEMPT 1 19.78 37.6
SUPERIOR CQURT{ (1000-0201)
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2021 SALARY ORDINANCE

BE IT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY COUNCIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 AS FOLLOWS:

Hourly Rate,
202:1 . . e Number of | Daily Rate or Hours per
Appropriaticn Description Classification FLSA Status Posit] Per Pav Pericd Annual Salary Week or
Numher ositions erA ay e:lo Hours per
fmoun Shift
14100 Court Reporier COMOT IV NON-EXEMPT 1 21,43 37.5
14200 Court Bailitf COMOT NON-EXEMPT 1 19.78 37.5
11312 1st Daputy COMOT H NON-EXEMPT 1 19.69 37.5
11320 2nd Dapufy COMOT H NON-EXEMPT 1 15,00 37.5
SUPERIOR COURT lii (1000-0203)
14100 Court Criminal Raporter COMOT vV NON-EXEMPT 1 2113 37.5
14200 Court Bailiff COMOT i NON-EXEMPT 1 19.78 37.6
11310 15t Deputy COMOTIH NON-EXEMPT 1 19.69 37.5
11320 2nd Deputy COMOT [} NON-EXEMPT 1 19.00 37.5
14460 Court Civil Reporter COMOT IV NON-EXEMPT 1 21.13 37.5
PROBATION { COURT SERVICES {1000-0235)
11003 Director/Chief Probation Officer Salaries set by State|[EXEMPT 50,276 - 79,886
11113 Assistant Chief Probation Officer Salaries set by State |[EXEMPT 45,276 - 74,886
11113 Probation Officer Salaries sel by State|NON-EXEMPT 35,276 - 69,886 35
11121 CASA Coordinator/Probation Officer Salaries sel by State]NON-EXEMPT 38,276 - 59,585 35
11160 Pretrial Probation Officer Salarias set by State]NON-EXEMPT 35,276 - 69,886 35
11310 1st Depuly COMOT il NON-EXEMPT 2 19.68 35
11321 2nd Deputy COMOT il NON-EXEMPT 1 18,00 35
12100 Part Time COMOTI NON-EXEMPT 13.57
TITLE IV-D (1000-0660)
11004 Depity Prosecutor Base Salary 2
Tier 1: Step 1: 0-1 Year S0 EXEMPT 63,240
Step 2: 1-2 Years 50 EXEMPT 65,280
Step 3: 2-3 Years 80 EXEMPT 67,320
Tier 2. (3 years + performance evaluation)
Step 1: S0 EXEMPT 69,360
Step 2 S0 EXEMPT 71,400
Step 3: S0 EXEMPT 73,440
Tier 3: (Supervisor Child Support) 50 EXEMPT 78,540
1310 15t Deputy COMOT i NON-EXEMPT 1 19.69 37.8
11320 2nd Deputy COMOT i NON-EXEMPT 3 19,00 37.5
12100 Part Time Clerical COMOT | NON-EXEMPT 13.87
11600 Pari Tims - Investigator CIVILIAN POLE ] NON-EXEMPT 20.04
MAGISTRATE (1000-0228)
14100 Court Reporter COMOT IV NON-EXEMPT 1 21.13 37.6
11320 2nd Deputy CCMOT It NON-EXEMPT 1 18.00 37.5
SUPERIOR COURT H {1000-0202)
14100 Court Reparter COMOT IV NON-EXEMPT 1 21,13 37.5
14200 Court Bailiff CoOMOT Il NON-EXEMPT 1 18,78 375
11320 2rd Deputy COMOT I NON-EXEMPT 1 18.00 37.5
MAINTENANCE (1000-0161)
11302 Director LTCV EXEMPT 1 50,000 40
11313 Maintanance Technician LTC Il NON-EXEMPT 1 21.14 40
11006 Custedian LTC i NON-EXEMPT 5 18.06 40
12100 Part Time LTC NON-EXEMPY 13.57
COUNTY COUNCIL (1000-0061)
15200 Councii ELECTED EXCLUBED 7 11,076
SOLID WASTE DISTRICT (1000-0506)
11404 Director/Controlier PAT Il EXEMPT i 52,180
VETERANS' SERVICE OFFICER (1800-0012)
16300 Velerans' Service Officer PATH EXEMPT 1 50,394
11400 Administrative Assistant COMOT il NON-EXEMPT 1 19.00 35

121242020

Page 7 of 17




2021 SALARY ORDINANCE

BE IT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY CCOUNCIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION FOLICY FOR CALENDAR YEAR
2021 AS FOLLOWS:

2021 Number of I;{;?r]!ﬁ::tg’r Hours per
Appropriation Pescription Classlification FLSA Status Positi p Py Period Annual Satary | Week or
Number ositlons er may rerlo Hours per
Amount Shift
WORK RELEASE {1000-0374)
11503 Work Release Administrator (Total Positions 1) CIVILIAN POLE Il [NON-EXEMPT 40
Work Release Administrator 2 Years 24,90
Work Release Administrator 3 Years 25,38
Work Release Administrator 4 Years 25.86
Work Release Administrator & Years 26.34
Work Release Administrator 6 Years 26,82
Work Release Administrator 7 Years 27.30
Work Release Administrator 8 Years 27.78
Work Release Administraior ¢ Years 28,26
Work Release Administrator 10 Years 28.74
Work Release Administraior {1 Years 1 29,21
Work Release Administrator 42 Years 29.69
Work Release Adminisirator 13 Years 3017
Work Release Administrator 14 Years 30.65
Work Release Administrator 15 Years 31,13
Work Release Administrator 16 Years 31.61
Work Release Administrator {7 Years 32.09
Work Release Administrator 18 Years 32,57
Work Release Administrator 19 Years 33,06
Work Release Administrator 20 Years 33.52
Work Release Administrator >20 Years 33.52
11504 Community Corrections Officer (Total Postions 1) CIVILIAN POLE | [NON-EXEMPT 40
Cammunity Corrections Officer 1 Years 19.64
Community Gorrections Cfficer 2 Years 2011
Community Corrections Cificer 3 Years 1 20.59
Communily Correcticns Cfficer 4 Years 21.97
Communily Correcticns Officer 5 Years 21,55
Community Correclions Officer 6 Years 22.03
Community Correcticns Cfficer 7 Years 22.51
Community Corrections Officer 8 Years 2239
Community Corrections Cfficer 9 Years 23.47
Community Corrections Cfficer 10 Years 23.85
Community Corrections Officer 11 Years 24,43
Community Corrections Officer 12 Years 24.80
Community Correcticns Officer 13 Years 25.38
Community Correcticns Cfficer 14 Years 25.86
Community Corrections Officer 15 Years 26.34
Community Carrections Officer 16 Years 26,82
Community Corrections Cfficer 17 Years 27.30
Community Correcticns Cfficer 18 Years 2778
Community Corrections Officer 19 Years 28.26
Community Carrections Officer 20 Years 28,74
Community Corrections Officer »20 Years 2874
18100 Uniforms 800
12101 Part Time Correclions Officer CIVILIAN POLE | NON-EXEMPT 18.16
The years for the above years-based compensation are the full years of service and/or experience completed with the depariment at Decermnber 31, 2020.
PARK & RECREATION (1112-0803}
11302 Director EXE| EXEMPT
12101 Part Time Correclions Officer CIVILIAN POLE | NCN-EXEMPT 19,16
HIGHWAY & BRIDGE (1112-052%9)}
11007 Suparintendent EXEH EXEMPT 72,675
11116 Level | f Truck Driver & Equipment Operators LTC W NON-EXEMPT 21 21.32 40
141009 Mechanic Level | LTC IV NON-EXEMPT 4 23.98 40
11320 2nd Deputy/Payrell COMOT Il NCN-EXEMPT 1 19.69 40
11320 2nd Deputy/Financial COMOT I NON-EXEMPT 1 18.00 40
11413 Crew Boss Supervisor LTC IV NON-EXEMPT 1 23.98 40
12100 Par Time LTC | NON-EXEMPT 13.57
GLERK RECORD PERPETUATION FUND (4119-0008)
12100 Part Time COMOT | NON-EXEMPT 13,57
CUMULATIVE BRIDGE FUND {1135-0000}
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2021 SALARY ORDINANCE

BE IT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY COUNCIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 AS FOLLOWS:

2021 Hourly Rate, Hours per
A lation Description Classification FL3A Status Number of | Daily Rate or Annual Sala Week or
pprope v Positions | Per Pay Period i
Numbher Amount Hours per
Shift
11406 Craw Boss LTC IV NON-EXEMPT k| 23.68 40
11001 Bridga Craw LTC Il NON-EXEMPT 4 21.32 4C
12100 Parl Time LTC | NON-EXEMPT 13.57
EMERGENCY MEDICAL SERVICES FUND {(1151-0000)
16600 EMS Director EXE | EXEMPT 1 63,835
15611 EMS Deputy Director PATH EXEMPT 1 57,583
15615 Training Officer QAGI PAT It NON-EXEMPT i 27.89 46
15625 EMT Full Time 0-6 Years Experience CIVILIAN POLE | NON-EXEMPT 12.36 24 hr.
15625 EMT Fuli Time 7-12 Years Expearience 12,77 24 hr.
15625 EMT Fuli Time 13+ Years Experience 29 13.19 24 hr.
15630 EMS Paramedics Full Time -5 Years Experience CIVILIAN POLE V |NON-EXEMPT 15.50 24 hr.
15630 EMS Paramedics Full Time 6-10 Years Experience 16.30 24 hr.
16630 EMS Paramedics Full Time 10+ Years Experience 15 17.10 24 hr.
16641 PRN EMS Paramedics 19.82
15650 PRN EMT Baslic 15.86
DEPARTMENT GF HEALTH FUND (1159-6000)
11008 Health Officer 56 EXEMPT 1 37,738
11400 Administrative Assistant COMOT il NON-EXEMPT 1 19.69 35
11320 2nd Deputy COMOT NON-EXEMPT 2 19.00 38
116086 Nurse PAT NI EXEMPT 2 30.64 35
11602 Environmental Heaith Specialist PAT 1] NON-EXEMPT 3 28,83 35
18100 Uniform Allowance 406
11610 Part Tima Environmental Haallh Specialist PAT I NON-EXEMPT 28.83
11405 Preparedness Coordinator {Partially Grant Funded) PAT] NON-EXEMPT 1 23.96 35
18101 Board of Health Members 80 EXEMPT 55.00 / Meeting
18141 Review Pane! S0 EXEMPT 55.00 / Mesting
LOCAL HEALTH MAINTENANCE FUND (1168-00G0}
11320 2nd Daputy COMOT il NON-EXEMPT 1 19.00 35
11510 Part Time Nusse PAT EXEMPT 28.83
12100 Part Time COMOT § NON-EXEMPT 13.67
LIT PUBLIC SAFETY FUND-SHERIFF {1170-G005)
11230 Regular Depuly (Total Positions &) MERIT POLE | NON-EXEMPT 40
11220 Regular Deputy Trainee 19.16
11240 Regular Deputy Trainee With Academy 21.55
Regular Depisly 0 Year 24.43
Regular Deputy 1 Year 1 24,43
Regular Depuly 2 Years 24.90
Regular Deputy 3 Years 25.38
Regular Deputy 4 Years 25.86
Regular Depulty & Years 26,34
Regular Deputy 6 Years 1 26.82
Regular Deputy 7 Years 27.30
Regular Deputy 8 Years 1 27.78
Regular Deputy 8 Years 1 28.26
Regular Deputy 10 Years 28,74
Regular Deputy 11 Years 29.21
Regular Deputy 12 Years i 28.89
Regular Deputy 13 Years 30,17
Regular Deputy 14 Years 30.85
Regular Deputy 15 Years 31.13
Regular Depuly 18 Years 31.61
Regular Deputy 17 Years 32,09
Regular Deputy 18 Years 32.57
Regular Deputy 19 Yeats 33.08
Regular Depuly 20 Years 33.82
Regular Deputy >20 Years 33.52
The years for the above years based compensalion are the fuil years of service and/or experience completed with the department ai December 314, 2020,
LIT PUBLIC SAFETY FUND-JAIL {1170-0380)

12421412020
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2021 SALARY ORDINANCE
BE IT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY COUNCGIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME PGLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2024 AS FOLLOWS:
2021 Hourly Rate, Hours per
A iation Description Classification FL.SA Status Number of | Dally Rate or A i 8al Week or
ppropria p Positions | Per Pay Period nnuatsalary
Number osl Y Hours per
Amount Shift
116904 Correclions Officer (Total Positions 10} CIVILIAN POLE | NON-EXEMPT 4G
Corrections Officer Trainee 3 19.16
Corrections Officer 1 Year 2 19.64
Corrections Officer 2 Years 1 20.11
Corrections Officer 3 Years 1 20,59
Corrections Officer 4 Years ] 21.07
Cerrections Officer 5 Years 21.55
Corrections Officer 6 Years 1 22.03
Corrections Officer 7 Years 22.61
Corrections Officer 8 Years 22,89
Corrections Officer 8 Years k| 23.47
Corrections Officer 10 Years 23.95
Corrections Officer 11 Years 24.43
Correctlions Officer 12 Years 24.80
Corrections Officer 13 Years 25.38
Corrections Officer 14 Years 25.86
Corrections Officer 15 Years 26.34
Corrections Officer 16 Years 26.82
Corrections Officer 17 Years 27.30
Corrections Officer 18 Years 27.78
Corrections Officer 192 Years 28.26
Corrections Officer 20 Years 28.74
Corrections Officer »20 Years 28.74
18100 Uniforms 600
The years for the above years based compensation are the full years of service and/or experience completed with the department at December 31, 2020.
LIT PUBLIC SAFETY FUND-911 DISPATCH {1470-0303)
11302 Director EXE { EXEMPT 1 83,835 40
15610 Assistant Director PAT il EXEMPT 1 57,593 40

MVH-COUNTY HIGHWAY FUND (1176-0530)

11407 County Enginasr S0 EXEMPT 1 96,782

REASSESSMENT FUND (1188-0000)

11190 Assessor Base Salary ELECTED EXCLUDED 1 49,168
11330 Assessor Level N Certification ELECTED EXCLUDED 2,500
11180 Assessor Base Salary ELECTED EXCLUDED 1 2,693
12300 Assessor per diem ELECTED EXCLUDED 39.52 / day

11414 Assessment Speciafist COMOT Il NON-EXEMPT 7 19.69 40
11421 Data Analyst COMOT NON-EXEMPT 2 20.00

11311 Level |i Certification 500
11330 Level I}l Certification 1,000
11408 Reassessment Field Personnel - Part-time LTC1 NON-EXEMPT 13.57

11508 Pari Time / Data Entry COMOCT | NON-EXEMPT 13,57

17800 PTBOA (Property Tex Board of Appeals} 18] EXEMPT 200.00 / Day

RECORDER PERPETUATION FUND (1189-G000)

11320 2nd Deputy COMOT I NON-EXEMPT 1 19.00 35
12100 Pard Time COMOCT | NON-EXEMPT 13.67

LOCAL HEALTH DEPARTMENT TRUST FUND {1206-0000)

11510 Part Time Nurse PAT I EXEMPT 28.63
12100 Pari Time COMOT ] NON-EXEMPT 13.57
12500 Fresedom From Smoking Cocrdinator PAT I EXEMPT 28.63

STATEWIDE 914 FUND (1222-0000}

Telecommuncators, Training Coordinators, IDACS
Copordinator & Supervisors (Tolal Positions 13}

4G
11710 Telecommunicator Level § 0-1 Year CIVILIAN POLE I NON-EXEMPT 3 20.76
Telecommunicator Level i 2 Years 1 2111
Telecommunicator Level | 3 Years 21.47
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2021 SALARY ORDINANCE

BE IT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY COUNCIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 AS FOLLOWS;

2021 Number of g;?;léar\;ztg; Hours per
Appropriation Description Classification FLSA Sfatus Positions | Per Pay Period Annual Salary Week or
Number A Y t Hours per
mou Shift
Telecommumicator Level | 4 Years 2 21.83
Telecommunicator Level 1 5 Years 22.21
Telecommunicator Level 1 6 Years 22,58
Telecommunicator Level 1 7 Years 22,97
Telecommunicator Level | 8 Years 23.36
Telecommunicator Level | 9 Years 2375
Telecommunicater Leve! | 10 Years 24,16
Telecommunicator Leve! 1 11 Years 24,57
Telecommunicator Level | 12 Years 24.99
Telecommunicator Level | 13 Years 2541
Telecommunicator Level | 14 Years 25.84
Telecommunicater Level 1 15 Years 26,28
Telecommunicator Leve! | 18 Years 28.73
Telecommumnicator Level | 17 Years 27.18
Telecommunicator Level | 18 Years 27.65
Telecommumnicator Level | 19 Years 28,12
Telecommunicator Level | 20 Years 28,59
Telecommunicator Level | > 20 Years 28.59
Telecommunicator Level Il -1 Year 21.24
Telecommunicator Level Il 2 Years 2 21.60
Telecommunicator Level Il 3 Years 1 21.96
Telecommunicator Level Il 4 Years 2234
Telecommunicator Level Il & Years 2272
Telecommunicator Level |l 6 Years 23.10
Telecommunicator Level Il 7 Years 23,50
Telecommunicator Level Il 8 Years 23.90
Telecommunicator Level Il ¢ Years 24,30
Telecommunicator Level Il 10 Years 2472
Telecommunicator Level Il 11 Years 25.14
Telecommunicator Level Il 12 Years 25.56
Telecommunicator Level Il 13 Years 26,00
Telecommunicator Level Il 14 Years 26.44
Telecommunicator Level Il 15 Years 26.89
Telecommunicator Level 1] 16 Years 27.35
Telecommunicator Level 11 17 Years 27.81
Telscommunicator Level I 18 Years 28,28
Telecommunicator Level i 19 Years 28.76
Telecommunicator Level i 20 Years 29.25
Telecommusicator Level l > 20 Years 28,25
Telecommunicator Level Il 0-1 Year 21,72
Telecommunicator Level Il 2 Years 22.08
Telecommunicator Level Il 3 Years 22.46
Telecommusicator Level I 4 Years 22,84
Telecommursicator Level Il 5 Years 23.23
Telecommunicator Level Il 6 Years 23.82
Telecommunicator Level IHl 7 Years 24,03
Telecommunicator Level Ill 8 Years 24,43
Telecommunicator Level [l 9 Years 24,85
Telecoemmunicator Level Il 10 Years 25.27
Telecommunicator Level Il 11 Years 2570
Telecommunicator Levet IIl 12 Years 26,14
Telecommunicator Levet lll 13 Years 26,58
Telecommunicator Levet II} 14 Years 27.04
Telecommunicator Leve! Il 15 Years 27.50
Telecommunicator Level Il 18 Years 27.86
Telecommunicator Level Il 17 Years 28.44
Telecommunicator Levei Il 18 Years 28.92
Telecommunicator Level Il 19 Years 29.41
Telecommunicator Level Il 20 Years 29.91
Telecommunicator Leve! lll > 20 Years 1 29.91
11860 Tralning Coordinater 0-1 Years CIVILIAN PCLE IV | NON-EXEMPT 23.89
Training Coordinator 2 Years 1 24,29
Training Coordinater 3 Years 2471
Training Coordinator 4 Years 2513
Training Coordinalor 5 Years 25.55
Training Coordinator 6 Years 25,99
‘Fraining Coordinator 7 Years 26.43
Training Coordinator 8 Years 26.88
Training Coordinator 9 Years 27.34
Training Coordinator 10 Years 27.80
Fraining Coordinator 11 Years 28.27
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2021 AS FOLLOWS:

2021 SALARY ORDINANCE

BE |IT ORDAINEDR THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY COUNCIL ESTABLISHED THE PCSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, CVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR

Hourly Rate,

2024 Number of | Dait Hours per
Appropriation Description Classification FLSA Status Pi:::mzrn?s Pe?lPix??eerg d Annual Satary | Week or
Number Amount Ho;;'ﬁf::er
Training Coordinator 12 Years 28,75
Training Coordinalor 13 Years 28,24
Training Coordinator 14 Years 28.74
Training Coordinator 15 Years 30.25
Training Coordinator 16 Years 30.76
Training Coordinator 17 Years 31.28
Training Coordinator 18 Years 31.82
Training Coordinator 19 Years 32.36
Training Coordinator 20 Years 32.91
Training Coordinator >20 Years 32.91
11741 IDACS Coordinator 0-1 Years CIVILIAN POLE IV | NON-EXEMPT 23.8¢
IDACS Coordinator 2 Years 24,29
IDACS Coordinater 3 Years 24.71
IDACS Coeordinator 4 Years 25,13
IDACS Coordinator 5 Years 2555
IDACS Coordinator 8 Years 1 2598
IDACS Coordinater 7 Years 26.43
IDACS Coordinator 8 Years 26,88
IDACS Ccordinator @ Years 27.34
IDACS Cceordinator 10 Years 27.80
IDAGS Coordinator 11 Years 28.27
IDACS Ceordinater 12 Years 2875
IDAGS Cceordinater 13 Years 29,24
IDACS Ccordinator 14 Years 29.74
IDACS Coordinator 15 Years 30.26
IDACS Ccordinator 16 Years 36.76
IDACS Ccordinater 17 Years 31.28
IDACS Coordinator 18 Years 31.42
IDACS Coordinator 19 Years 32.36
IDACS Coordinater 20 Years 32.91
IDACS Coordinator =20 Years 32.91
11802 Supervisors 0-1 Years CIVILIAN POLE IV | NON-EXEMPT 23.89
Supervisors 2 Years 24,29
Supervisors 3 Years 24,71
Supervisors 4 Years 2513
Supervisors & Years 1 25,55
Supervisors 6 Years 25,99
Supervisors 7 Years 26,43
Supervisors 8 Years 28.88
Supsrvisars 8 Years 27.34
Supervisors 10 Years 27.80
Supervisors 11 Years 2827
Supervisors 12 Years 28.75
Supervisors 13 Years 26.24
Supervisors 14 Years 28,74
Supervisors 15 Years 30.25
Supervisors 16 Years 30.76
Supervisors 17 Years 31.28
Supervisors 18 Years 31.82
Supervisors 19 Years 32.36
Supervisors 20 Years 32.91
Supervisors 20 Years 32.91
11721 2nd Shift Differential CIVILIAN POLE [ NON-EXEMPT 7 0.50
11731 3rd Shift Differential CIVILIAN POLE i NON-EXEMFPT 7 0.75
12100 Parl Time Telecommunicator CIVILIAN POLE i NON-EXEMPT 17.80

The ysars for the above years based compensation are the full years of service andlor experience completed with the depariment at

December 31, 2020,

SUPPLEMENTAL ADULT PROBATION FUND (2400-0000)

11113 Probation Officer Salaries set by State| NON-EXEMPT 35,276 - 69,888 35
SUPPLEMENTAL JUVENILE PROBATION FUND (2150-0000)
11113 Probaltion Officer Salaries set by State[NON-EXEMPT 35,276 - 69,886 35
ADAPT FUND (2502-0000}
11005 Probation Officer - Coordinator Sataries set by State] NON-EXEMPT 35,276 - 69,888 35
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2021 SALARY ORDINANCE
BE IT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY CCUNCIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
‘ MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEWVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 AS FOLLOWS:
2024 Number of S U.lllrlly_‘r‘ Rate, Hours per
Appropriation Description Classification FLSA Status Pir::iti?)rnos Pe?lP); ;‘:ﬁc: a Annual Salary | Week or
Number Am!:)unt Hours per
Shikt
PRETRIAL TRAFFIC DIVERSION FUND {2505-000)
11014 Victim Advocate (Partially Grant Funded) COMOT I NON-EXEMPT 1 20,12 39,538 37.5
Deputy Prosecutor Base Salary - Domestic Viclence 4 375
11004 (Partially Grant Funded) .
Tier 1. Step 1: 0-1 Year S0 EXEMPT 63,240
Slep 2: 1-2 Years 50 EXEMPT 65,280
Step 3 2-3 Years S0 EXEMPT £7,320
Tier 2: {3 years + performance svaluation)
Step 1 S0 EXEMPT 89,360
Slep 2: S0 EXEMPT 74,400
Step 3 S0 EXEMPT 73,440
Tier 3; {Chief Trial Deputy Proseculing Altorney) S0 EXEMPT 78,540
PSAP-PERSONNEL FUND (4845-000)
Telecommuncators, Training Coordinators, IDACS 40
Copordinater & Supervisors (Total Positions 8)
11710 Telecommunicator Level! | 0-1 Year CIVILIAN POLE 1 NON-EXEMPT 3 20,76
Telecommunicator Level | 2 Years 21,11
Telecommunicator Level | 3 Years 1 21.47 g
Telecommunicator Level | 4 Years 21.83 5
Telecomsnunicator Level | 5 Years 22.21
Telecommunicator Level | 6 Years 22,88
Telecommunicatar Level | 7 Years 22.97
Telecommunicator Level | 8 Years 23.36
Telecommunicator Level | 9 Years 23.75
Telecommunicator Level | 10 Years 24.16
Telecommunicator Level | 11 Years 1 24,57
Telecommunicator Level | 12 Years 24,99
Telecommunicator Level | 13 Years 25,41
Telecommunicator Lavel | 14 Years 25.84
Telecommunicator Level | 15 Years 26.28
Telecommunicator Level | 16 Years 28,73
Telecommunicator Level | 17 Years 27.18
Telecommunicator Level | 18 Years 27.685
Telecommunicatar Level | 19 Years 28,12
Telecommunicator Level 1 20 Years 28.59
Telecommunicater Level | > 20 Years 28,59
Telecommunicator Level 1i 0-1 Year 21.24
Telecommunicator Level Il 2 Years 1 21.60
Telecommunicator Level 1l 3 Years 21.98
Telecommunicator Leve! 1l 4 Years 22,34
Telecommunicater Level |l 5 Years 2272
Telecommunicater Level Il 8 Years 23.10
Telecomrnunicater Level [l 7 Years 23.50
Telecommunicator Level |l 8 Years 23,80
Telecommunicator Level |l & Years 24.30
Talecommunicater Levat Il 10 Years 24,72
Telecommunicater Level || 11 Years 25,14
Telecommunicator Level Il 12 Years 25,56
Talecommunicator Level 1l 13 Years 26.00
Talecommunicator Level Il 14 Years 26.44
Telecommunicator Level Il 15 Years 26.89
Telecommunicator Level |l 16 Years 27,35
Telecommunicatoer Level 1l 17 Years 27.81
Telecommunicator Level Il 18 Years 28.28
Telecommunicator Level Il 19 Years 28,76
Telecommunicator Level Il 20 Years 29.25
Telecommunicater Level |l > 20 Years 29.25
Telecommunicator Level 1l 0-1 Year 21.72
Telecommunicator Level |l 2 Years 22.08
Telecommunicator Level |l 3 Years 22.46
Telecommunicater Level lii 4 Years 22.84
Telecommunicator Level Il § Years 23,23
Telecommunicator Level |l 6 Years 23.62
Talecommunicater Level lil 7 Years 24,03
Telecommunicator Level It 8 Years 24,43
Telecommunicator Level Il 9 Years 24.85
Telecommunicator Level 1l 10 Years 2527
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2021 SALARY ORDINANCE

BE IT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY CGUNCIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 AS FOLLOWS:

2021 Number of HO,T”V Rate, Holrs per
Appropriation Description Classification FLSA Status Pumi ier o ?Da|Py R;te iord Annual Salary | Weekor
Number ositions er Fay rerio Hours per
Amount Shift
Telecommunicator Levei llf 11 Years 25.70
Telecommunicator Level Il 12 Years 26,14
Telecommunicator Level Hl 13 Years 26.58
Telecommunicator Level Il 14 Years 27.04
Telecommunicator Leve! 1l 15 Years 27.50
Telecommunicator Level 1l 16 Years 27.96
Telecommunicator Level Ill 17 Years 28.44
Telecommunicator Leve! Il 18 Years 28.92
Telecommunicator Level Il 19 Years 29.41
Telecommunicator Level Il 20 Years 29,81
Telecommunicator Leve! il > 20 Years 29.91
11900 Training Cocrdinator 0-1 Years CIVILIAN POLE IV | NON-EXEMPT 23.89
Training Cocrdinator 2 Years 24,29
Training Cocrdinator 3 Years 24.71
Tralning Coordinator 4 Years 2513
Training Coordinator 5 Years 25,85
Training Coordinator 6 Years 25.89
Training Coordinator 7 Years 26.43
Training Cocrdinator 8 Years 26,88
Training Coordinator 9 Years 27.34
Training Cocrdinator 10 Years 27.80
Tralning Coordinalor 11 Years 28.27
Training Coordinator 12 Years 28,75
Training Coordinator 13 Years 29.24
Tralning Cocrdinator 14 Years 29.74
Training Coordinator 15 Years 30.25
Training Cocrdinator 16 Years 30.76
Training Coordinator 17 Years 31.28
Training Coocrdinator 18 Years 31.82
Training Coordinalor 19 Years 32,36
Training Coordinator 20 Years 32.81
Training Coocrdinator >20 Years 32.81
117414 IDACS Coordinator 8-1 Years CIVILIAN POLE IV | NON-EXEMPT 23.89
IDACS Coordinator 2 Years 24,29
IDACS Coordinalor 3 Years 24,71
IDACS Coordinator 4 Years 2513
IDACS Coordinalor 5 Years 25,55
IDACS Coordinator 8 Years 25.89
IDAGS Coordinator 7 Years 26.43
IDACS Coordinator 8 Years 26.88
IDACS Coordinator 8 Years 27.34
IDACS Coordinator 10 Years 27.80
IDACS Coordinator 11 Years 28.27
IDACS Coordinator 12 Years 28.75
IDACS Coordinator 13 Years 29.24
IDACS Coordinator 14 Years 29,74
IDACS Coordinator 15 Years 30.25
IDACS Coordinator 16 Years 30.76
IDACS Coordinator 17 Years 31.28
IDACS Coordinator 18 Years 31.82
IDACS Coordinator 19 Years 32.38
IDACS Coordinator 20 Years 32.81
IDACS Coordinalor 20 Years 32.81
11802 Supervisors 0-1 Years CIVILIAN POLE IV | NON-EXEMPT 23.89
Supervisors 2 Years 24.29
Supervisors 3 Years 24,71
Supervisors 4 Years 25,13
Supervisors § Years 25,55
Supervisors 6 Years 25.99
Supervisors 7 Years 26.43
Supervisors B Years 26,88
Supervisors 9 Years 27.34
Supervisors 10 Years 27.80
Superviscrs 11 Years 1 28.27
Supervisors 12 Years 28.75
Supervisors 13 Years 29.24
Supervisors 14 Years 1 29.74
Supervisors 15 Years 30.25
Supervisors 16 Years 30.76
Supervisers 17 Years 31.28
Superviscrs 18 Years 31.82
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2021 SALARY ORDINANCE

BE IT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY CGUNGIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 AS FOLLOWS:

2021 Ho.uriy Rate, Hours per
- Nuinber of | Dally Rate or
Appropriation Description Classification FLSA Stfatus Annual Salary | Weekor

Positions | Per Pay Period

Number A t Hours per

maun Shift

Suparvisors 19 Years 32.38
Supervisors 20 Years 32.91
Supervisors »20 Years 32,81
11721 2nd Shift Differentiat CIVILIAN POLE I} NON-EXEMPT 7 0.50
11731 3rd Shift Differential CIVILIAN POLE [} NON-EXEMPT 7 0.75
12110 Part Time Telecommunicator CIVILIAN POLE |} NON-EXEMPT 17.20

The years for the above years based compensation are the full years of service andfor experience completed with the department at December 31, 2020.

TITLE IV-D INCENTIVE FUNI (8895-000)

12100 Part Time Tille IV-D Clerk COMOT | NCN-EXEMPT 13.67

TITLE IV-D INGENTIVE FUND (B8895-141)

12100 Part Time Title IV-D Clerk COMOT | NON-EXEMPT 13.57

PROSECUTOR INCENTIVE FUND {8897-000}

12100 Pari Time Titla [V-D Clerk COMOT | NON-EXEMPT 13.57

CLERK INCENTIVE FUND {8899-000}

12100 Pari Time Tile IV-D Clerk COMOT | NON-EXEMPT 13.67

COMMUNITY CORRECTIONS PROGRAM

Community Corrections Cocrdinater/Probation a5
Officer Salaries set by State|NON-EXEMPT 35,276 - 69,888
Surveillance/Probation Officer Salaries set by State|NON-EXEMPT 35,276 - 69,886 35
Juvenile Intake Officer/Probation Officer Salaries set by State |NON-EXEMPT 35,276 - 69,886 35
Cammunity Correction Officer CIVILIAN POLE { NCON-EXEMPT 18,50 - 21,17 35
Community Supervision Assistant CIVILIAN POLE ] NON-EXEMPT 18.60 - 21,47 35
1st Deputy COMOT Ili NON-EXEMPT 1 19.69 35
Part Time COMOT | NON-EXEMPT 13.57

GOMMUNITY CORRECTIONS PROGRAM - JAIL TREATMENT

Re-Entry Officer CIVILIAN POLE | NON-EXEMPT 18,60 - 21,17 35

OVERTIME POLICY

ILis the policy of the Morgan County Council to compensale ali FLSA non-exempt personne! and deputy prosecuting attorneys for overtime at the rate of 1-1/2 times their hourly
rate for hours worked over 40 hours during a work wesk, except for FLSA non-exempt law enforcement personnel. FLSA non-exempt law enforcement parsonngl shall be
compensated for overtime at the rate of 1-1/2 times their hourly rate for hours worked over 80 hours during the pay period.

Gvertime is compsnsated in the form of monetary compensation or compensatory time off delermined by each office holder or department supervisor and the budget approved
by the Ceunty Councll.

It is ordained by the Morgan County Council that positions that are not referenced above are not entitled to overtime compensalion.

LONGEVITY COMPENSATION

In addition to the salaries and wages listed in the 2021 Salary Ordinance, all office holders, appointed officials and full-time employees are eligibla for longevity compensation,
except for the following positions: Sheriff, Chief Deputy Sheriff, Sheriff Regular Deputies, Sheriff and Jail Sergeants, Shedff and Jail Lisutenants, Sheriff Captain, Jail Officer,
Sheriff and Jait Corporals, Jail Matron, Jail Commander, Work Release Administrator, Work Releass Community Corrections Officer, Prosecutor, Chief Deputy Prosecuter, EMS
Paramedics, EMS Emergency Medical Technicians, Dispatch Dapariment Telecommunicator Leve! |, Dispalch Depariment Telecommunicatar Level H, Dispatch Department
Telecommunicater Level lll, Dispatch Dapartmant Training Coordinator, Dispatch Depariment IDAGS Coordinator, Dispatch Department Supervisors, Geunty Council members,
Board of County Commissioners members, Coroner, Judges and Magistraie. Full-time employment is defined In the Morgan County Personne! Policy,
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2021 SALARY ORDINANCE

BE IT ORDAINED THAT CN THE 22nd DAY CF DECEMBER, 2020, THE MORGAN COUNTY COUNCIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 AS FOLLOWS:

2021 Numb f gof["lé I‘\:ate, Hours per

Appropriation Description Giassification FLSA Status umber o ally nate or | 4 nuad Salary | Weekor

Number Positions | Per Pay Period Hours per
Amount Shift

Longevity compensation bagins at tha conclusion of thres (3) years of continuous full-time employment with Morgan County. Longevity compensalion begins at $150 and is
increased annually by $150 for each addilional year after three (3} years of continuous {fuli-time employment with Morgan County. Longevity compensalion is capped at three
thousand dollars ($3,600) for all employees except for employess who had twenty (20) or more years of longevity at the end of calendar year 2009, For those employees
longevity compensation Is capped at the 2008 longevity compensation amount,

Continuous employment is defined as smployment in which breaks of not greater than 20 working days have occurred. Nanethsless, an employes may maintain thelr longevity
eligbitity where the employee is involuntarily laid-off due to fiscal reasons and is subsequently re-hired by the county in the same or substantiaily similar position, so long as the
lay-off does not exceed a period of three (3} years. The langevity term would not inciude that period of time that the employee is laid-off. An employeo may maintain their
longevily sligibifity where the employee leaves his or her full-time positicn with the county to serve in one of the offices or positions excluded from eligihility for longevity pay (as
set forth above) and Immediately (within 20 days) returns to employment with the county after leaving the ineligible position. The longevily 1erm would not include that period that
the employee served in the ineligible position.

Longevity compensation is paid in a lump sum in a separate payroll warrant during the menth of December for the calendar year in which it is earned. Any eligible office holder or
employee who leaves the employment of Morgan County pricr to the last waorking day of the calendar year shall not be entilled to receive longevity compensation.

TRAVEL COMPENSATION POLICY

HLis the policy of the Morgan County Coundil to reimburse Morgan Gounty employees for expenses incurred attending educational seminars and/for job related travel. Expenses
wilt be reimbursed if there is an appropriation for the reimbursement. Expenses incurred for attending meetings and seminars called by State of Indiana agencies may be
reimbursed from unappropriated funds. Private citizens appointed by the Morgan County Board of County Commissionars to serve on the following boards, commissions or
committees: Hoosier Heartland RC & D, Scuth Central CAF, the Indianapolis Airport Authority Board and the Indianapolis Department of Waterworks Advisory Board, CASA
Volunteers will be reimbursed for traval expenses incurrad (not including meals or lodging) for attending any board, commission or cocmmitlee reated meetings, seminars,
conferences or other activilies held ouiside of Morgan County.

Reimbursements are compensated as foliows:

TRAVEL:

The reimbussemsnt rate for use of a personal vehicle is equal o the per mite reimbursement rate established by the Indiana State Budget Agency and the Indiana Department of
Adminisiraticn that is in place at the time of fravel.

The reimbursement for cther modes of transportation is equal to the actual cost of the transporiation verified by paid receipts.

Reimbursements for parking is egual to the aclual cost of parking verified by paid receipts.

MEAL S:
No subsistence is paid for travel segments that are less than 7 1/2 hours. Subsistence may not be claimed for same day travel, Overnighi travel must be
invalved in order o claim subsistence.
Per Diem/Subsistence Rates:
Departure before 12:00 PM $26.00 for In-state
$32.00 for Out-of-Staie
Departure between 12:00 PM and 4:30 PM $13,00 for In-state
$16.00 for Qut-of-State
Return before 12:00 PM, but afler 7;30 AM $13.00 for In-state
$16.00 for Qut-of-Stale
Return afier 12:00 PM $26.90 for In-stale
$32.00 for Out-of-State
If a meal is provided, no subsistence shall be claimed for that meal and is to be deducted as follows:
Breakfast = $6.50 for In-state, $8.00 for Qut-of-Stale
Lunch = $6.50 for In-siate, $8.00 for Oul-of-State
Dinner = $13.00 for In-state, $16.00 for Out-of-State
Morgan County will not pay for a person's meal more than cnce. This includes, buf not fimited to, meals included in registration fees or by hoteis in the reom
charge, then the subsistence allowance must be reduced. However, no deductions from subsistence shall be taken for continental breakfasts or meals served
on alrplanes.
LODGING:
Singte room rate: Actual cost
If room is shared: 1/2 room rate
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2021 SALARY ORDINANCE

BE IT ORDAINED THAT ON THE 22nd DAY OF DECEMBER, 2020, THE MORGAN COUNTY COUNGIL ESTABLISHED THE POSITIONS, SALARIES AND WAGES OF THE
MORGAN COUNTY OFFICERS AND EMPLOYEES, OVERTIME POLICY, LONGEVITY COMPENSATION AND TRAVEL COMPENSATION POLICY FOR CALENDAR YEAR
2021 AS FOLLOWS:

2021 Ho_urly Rate, Hours per

- . Number of { Daily Rate or
Appropriation Description Classification FLSA Status Positions | Per Pay Petiod Annual Salary | Week or
Number Amount HO;;{}:J e

50 Mile Restriction/Excention

If the travel from an employee's place of work or home {whichever is closest) 1o his or her point of destination is 50 miles or less, then the empioyee will not be entitied to a
lodging aliowance and an aver-night subsistence allowance, except as follows:

(1) An agency has determined that It is dangerous or undesirable for a persen to travel because of unsafe highway/weather conditions.
(2) Thera is no public transportation and the employee depends on public transportation.

{3) Assignment of the person to police duiy, arbitration or strike congiliation.

{4) The employee's physical condition.

{8) Prior wriften Morgan Counly Council approval,

{6) State Board of Accounts called mestings per iIC 5-14-14-1.

It is recegnized there may be instances where Stale of indiana laws and regulations supersede the above travel reimbursements. In those instances the above travel
reimbursements are superseded.

Adopted this 22nd day of December, 2020.

MORGAN COUNTY COUNGCIL
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